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01. The Department for Employment and Learning is facing cuts to its budget in 2015-16 which 

equate to £82m or 10.8% of the baseline figure. The Department has already factored in 

reductions of £33m and hopes to reduce the balance of £49m through reductions in the Block 

Grant to universities, university colleges and further education colleges, and with “further cuts 

to other Departmental divisions which will impact on the services they provide”.  

 

02. This comes on top of „savings‟ of £115 which were forced on the Department during the 

previous Comprehensive Spending Review period 2011-2014. 

 

03. These cuts form part of the continued austerity agenda, which represents a vicious assault on 

the lives and livelihoods of the poor and working class. The fundamental ambition of those 

who continue to advance the austerity project is to effect a change in the balance of social 

forces so as to recreate conditions conducive to profit. This imperative articulates itself most 

crucially in moves to dismantle what remains of the post-war social democratic consensus.  

 

04. There is no necessity for cuts. More equitable alternatives exist. For example, Tom Healy, 

Director of the NERI think-tank, estimates „that £611 is spent, on average per annum, by 

every individual on UK defence. In a household of 4 persons the average would be £2,450 

per annum‟. Stormont Parties need to fight for a significant decrease in defence spending in 

order to free up money for much-needed social regeneration programmes. 

 

05. Similarly, the Stormont Parties must call on the Con-Dem government to extend substantial 

tax-raising powers to Northern Ireland so that the rich can be fairly taxed. We call for the 

establishment of a similar commission to the Smith Commission in Scotland, with a similar 

remit and terms of reference. According to evidence presented by Paul Flynn of NERI, in 

2009-2010,  58% of wage earners in Northern Ireland (432,000 people) earned less than 

£20,000 while 2.4% (18,000 people) earned more than £70,000. Northern Ireland is deeply 

divided in terms of who gets what and if it is genuinely interested in fairness and prosperity 

Stormont should work towards implementing progressive taxation and substantive 

redistribution of wealth.  
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06. One measure would be the restoration of progressive income tax of 60% on incomes above 

£100,000.  

 

07. The Department for Employment and Learning‟s draft budget proposals argue that, 

„…building a strong economy is the only sustainable route to a safe, peaceful, fair and 

prosperous society‟. The Workers Party also wants to see a safe, peaceful and fair Northern 

Ireland. We do not accept that the paths being pursued by the Stormont Coalition can 

possibly bring this about.  

 

08. The DEL document argues that „growth and prosperity for all will be attained only through a 

sustained, prioritised focus on skills‟ in order to attract quality inward investment. 

 
09. The recent upturn in the economy which the Department describes as, „a glimpse of what a 

successful Northern Ireland economy can deliver for our people‟. is in fact part of the sluggish 

cyclical upturn in the UK economy and has resulted in an increasing trend in part-time and 

precarious employment, particularly for young workers and women, in Northern Ireland. 

 
10. Whatever prosperity has come to Northern Ireland has largely gone to the richer elements in 

society. Academic Colin Coulter notes that, “almost half of the income increases that have 

happened over the last decade have fallen to the most affluent fifth of Northern Irish society”. 

For the majority, Northern Ireland will remain a low-wage society in which poverty and 

deprivation are widespread.  

 
11. The evidence shows that belief in the regenerative powers of Foreign Direct Investment (FDI) 

in Northern Ireland has not brought widespread prosperity in the past and cannot be relied 

upon to bring prosperity in the future. According to researcher John Nagle, between 1999 and 

2003 Invest Northern Ireland and its predecessors only managed to attract 10 foreign firms to 

invest in Northern Ireland. Investigative journalist Neil McCracken has found that there was an 

expenditure of almost £1bn (£932m) by Invest NI from 2002-07 and that “..when jobs lost 

were taken into account ... Invest had only created 328 net jobs over a five-year period, 

equating to an average of only 65 jobs per year.” Other schemes such as the $150 million 

promised by the Emerald Fund from New York, have come to nothing,.  

 

12. Moreover, most of the jobs which have come through FDI do not require significant 

„upskilling‟. According to the Community Relations Council‟s „Peace Monitoring Report‟, 

around 60% of the jobs that InvestNI has brought to the region are in “call centres” and two 

thirds of these offer wages less than the median for the private sector in general.  

 

 



 
 

 

13. As Coulter notes, “the attraction of this particular form of multinational investment to Northern 

Ireland both reflects and compounds its status as a low wage economy”. 

14. And the future doesn‟t bode well for FDI in Northern Ireland. As we noted in our response to 

the proposed lowering of Corporation Tax , the reality is that US foreign direct investment has 

dried up; there is a strike of capital on a global scale as trillions of dollars remain unavailable 

to potential investors. According to estimates from the United Nations Conference on Trade 

and Development (UNCTAD) global inflows of foreign direct investment (FDI) saw a marginal 

rise of 1%, from $1,114 billion in 2009 to almost $1,122 billion in 2010. Significantly, for the 

first time, developing and transition economies received more than half of global FDI flows. 

(Third World Network Info Service on Finance and Development, 22 January 2011). The 

Economist Intelligence Unit estimates that FDI in 2011 will be equal to 2% of projected world 

GDP, well below the 3% average in 2005-08. („World economy: only a weak recovery in 

global FDI‟, January 6th, 2011).  

 

15. Moreover, as Stormont Researcher Colin Pidgeon notes, the evidence suggests that in future 

Western Europe will generally be less attractive than China, India and Central Eastern Europe 

as a location for FDI. In 2009, Europe attracted 3,303 FDI projects, down 11% from 2008. In 

addition, the nature of investments has changed. In 2007 and 2008 while the number of FDI 

projects remained stable, the number of jobs that they created significantly reduced. On 

average, a new FDI project in Europe during 2006 created 101 jobs while in 2009 the average 

was only 69.  

 

 

16. Alternatives 

 

17. The Workers Party believes that substantial training and „upskilling‟ are necessary in our 

society and throughout the developed world. But rather than banking our futures on the 

chimera of FDI and low-tax status, we need to provide training and jobs to remake the 

infrastructure of our society along sustainable lines in terms of CO2 emissions, which 

simultaneously provide jobs and security for the hundreds of thousands of people in Northern 

Ireland who currently live deprived and precarious lives.  

 
18. There are, in fact, many alternatives to austerity rather than the usual business friendly policy 

recommendations made in the DEL document . For example, the Campaign Against Climate 

Change Alliance and four national trade unions are promoting a straightforward, effective 

campaign to create one million green climate jobs across the UK.  As the alliance says: 
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19. To find solutions to the climate crisis and the recession, we need more public spending, the 

opposite of current government policy. We have people who need jobs and work that needs 

to be done. A million climate jobs in the UK will not solve all the economy‟s problems. But it 

will take a million human beings off the dole and put them to work saving the future. 

20. Their plan is careful to distinguish between climate jobs (which reduce greenhouse gases) 

and green jobs (which can mean almost anything).  More specifically it calls for the creation of 

a million, new public sector jobs and a National Climate Service to employ them, highlights 

the kind of work that should be done, and presents a plan for financing it that does not rely on 

increasing the federal deficit. (www.climate-change-jobs.org) 

21. In the words of the Alliance: We mean a million new jobs, not ones people are already doing. 

We don‟t want to add up existing and new jobs and say that now we have a million climate 

jobs. We don‟t mean jobs with a climate label, or a climate aspect. We don‟t want old jobs 

with new names, or ones with „sustainable‟ inserted into the job title. And we don‟t mean 

„carbon finance‟ jobs. 

22. We mean new jobs now. We want the government to start employing 83,300 workers a month 

in climate jobs. Then, within twelve months, we will have created a million jobs. 

23. We mean government jobs. This is a new idea. Up to now government policy under both 

Labour and Conservatives has been to use subsidies and tax breaks to encourage private 

industry to invest in renewable energy. The traditional approach is to encourage the market. 

That‟s much too slow and inefficient. We want something more like the way the government 

used to run the National Health Service. In effect, the government sets up a National Climate 

Service (NCS) and employs staff to do the work that needs to be done. Government policy 

has also been to give people grants and loans to insulate and refit their houses. Instead, we 

want to send teams of construction workers to renovate everyone‟s home, street by street. 

And we want the government to construct wind farms, build railways, and put buses on the 

streets. 

24. Direct government employment means secure, flexible, permanent jobs. Workers with new 

climate jobs won‟t always keep doing the same thing, but they will be retrained as new kinds 

of work are needed. (Campaign Against Climate Change: „One Million Climate Jobs‟, October 

2010) 

25. If this scheme were rolled out equally across the UK, then it would create nearly 30,000 jobs 

in one year in Northern Ireland.  This is the kind of imaginative, flexible job creation scheme 

which is timely and necessary. The attempt to turn Northern Ireland into a low tax haven will 

create few jobs while making a few already rich companies and individuals even richer - until 
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the next economic crisis. Only a state-directed, planned and flexible industrial policy will 

rejuvenate the economy in Northern Ireland and rebalance it in favour of those who have 

been losing out for more than a generation. 
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